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Abstract:

Using detailed longitudinal data from the Korearbdiaand Income Panel Study (KLIPS) from 1998
to 2008, this paper analyzes gender-specific ingpastwell as anticipation and adaptation to major
life and labor market events. We focus on six mageents: marriage, divorce, widowhood,
unemployment, first job entry, and introduction tbke five-day working week. While our results
indicate full adaptation to some events, and evenenso for women, to others we see no or only
partial habituation. Yet, the results show strikgender-specific differences particularly regarding
impact of events related to marital status chamigsbands remain on a higher happiness level
throughout marriage. They also suffer more fromg ahow less rapid or even no adaptation to
widowhood and divorce. Women return to their bamelievel of happiness relatively quick after
marriage and divorce. Surprisingly, widowhood i$ associated with negative effects for women. If
anything, moderate positive effects can be fourmé.hidusbands’ additional long-run happiness gain
during marriage is equivalent to an (husband-omlgjease of annual per-capita household income of
approximately US$17,800. We show that the intrariage happiness gap between husband and wife
is strongly related to the intra-couple earnindtedence, providing evidence for both intra-houddho
bargaining and the gender identity hypothesis. Stuelied labor market events point to a gender-
segregated labor market. The evidence shows thet eftort is needed if Korea wants to achieve
higher gender equity.

JEL: A13, D13, 131, J12, J16, J31.
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1. Introduction

Recent work in subjective well-being has shown fthdividuals’ perception of happiness
tends to adapt to most life and labor market evéatg Gardner and Oswald, 2006; Stutzer
and Frey, 2006; Clark et al., 2008; Clark and Gellisy 2010; Frijters, Johnston, and Shields,
2008; Oswald and Powdthavee, 2008). These papgus #inat individuals are equipped with
a certain form of baseline happiness which can ip&ia explained by quasi-fix factors such
as genes, early childhood education, and persipmhological traits. Only a small share of
an individual’'s happiness is attributed to demofgia@and socio-economic factors and these
rather short-term variables are assumed to inductufition around the baseline levdlhe
argument is that changes in most demographic acid-sgonomic variables have no long-
run effect on an individual's level of happinesslite satisfaction, and so individuals rather
experience both anticipation of and adaptation ¢stnlife events. This has recently changed
our understanding of the intertemporal dimensiowell-being and requires further research.
How do shocks, positive or negative, effect indixts over time? Do people fully recuperate
after a particular shock, or is there a lastindt shihappiness levels? And if so, which are the
factors that do not only temporarily, but permahestift an individual’'s well-being? Do
differences exist in the impact of and adaptatmshocks between women and men?
Looking at major life events like marriage, or laboarket events like unemployment calls
for an in-depth study of gender differences in Idatisfaction responses over time.
Particularly in countries with rather traditionargler roles, both the magnitude of a certain
event's impact on individual well-being as well adaptation to it might differ significantly
between women and men. While some related studies found that women are more likely
to adapt to unemployment than men, to the besuokoowledge no study has ever found
significant gender differences for a number of ésgmret. This might be due to the spatially
selective nature of happiness research in the pasit studies in this field concentrate on
“Western” OECD countries with comparatively low & of gender inequality. In their study
of German panel data (GSOEP), Clark et al. (20@88)nate intertemporal changes in life
satisfaction due to marriage, divorce, widowhoodthbof child, unemployment and layoff
separately for the two sexes. They find full ortgdadaptation to most events and conclude

! Lykken and Tellegen (1996) show that demographit socio-economic factors account for only a sipait
of the variance in subjective well-being measuféry estimate the contribution of the stable conepbiof
subjective well-being, which they ascribe to geaes persistent psychological traits, to explaimash as 80
percent.



that the anticipation and adaptation patterns dudif¢ events are “remarkably similar
between men and women”. In a follow-up paper, Ckmll Georgellis (2010) confirm these
findings for British panel data (BHPS) and conclutiat adaptation might be a “general
phenomenon”. Frijters, Johnston and Shields (2Q@8) quarterly life event data from the
Household, Income and Labour Dynamics in Austrégiil. DA) survey for the study of ten
events, in which they mainly show that life evearts not randomly distributed and thus stress
the importance of fixed-effects estimation.

In this study, we will perform a similar analysiget for a country with still stronger
traditional gender roles. Within such a societyrarmarriage bargaining might be skewed in
the sense that women'’s financial dependence magtat {0 a gender gap in decision-making
and eventual utility outcomes. Thus, we are intecesn the main determinants of this
potential gap. Psychology literature suggests thatwife’s absolute and relative earnings
play important roles for intra-marriage well-beiridigher female employment and income
can have positive effects for married women if otfades such as being a housewife are less
satisfying (Ross, Mirowsky and Goldsteen, 1990) f®n, the effect mainly depends on
prevailing gender roles and the level of econonaicdkhip. In case of more liberal roles or
more severe economic hardship, men will apprediagber contributions of their wives in
broadening the household’s total economic resouidcesontrast, if gender roles are rather
traditional and the family does not necessarilyetigpon the wife’s earnings, then a higher
share of female earnings might give the impressi@t the man is unable to fulfill the
breadwinner role and this can have negative eff@etthe husband’s well-being (Hochschild,
1989; Rogers and DeBoer, 2001). Higher earningsivés improve female bargaining in the
household, and thus can lead to changes in theeholasdivision of labor, and in spousal
roles more generally. This can have beneficialog$féor the couple if more liberal roles are
prevalent. However, it may also increase the rideimale-sided marital breakup.

There are two related theoretical threads of litgmin the economics field. First, there is an
established literature on intra-household bargginamnd decision-making (e.g. Haddad,
Hoddinott and Alderman, 1997). These studies bHgiaegue against income pooling within
a household and Becker’s (1981) altruistic dictanmdel and rather claim that it is important
for intra-household decision-makingho earns the money. It has been shown in several
studies that the higher the relative share of ire@arned by a woman (alternatively the share
of assets brought into marriage), the higher hiative bargaining power (e.g. Phipps and
Burton, 1998; Brown, 2009; Lise and Seitz, 201Related to higher female income is an
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increase in the credibility of her potential diverthreat, equipping a woman with a viable
alternative in case of an unsatisfying marriagenWo who are financially more dependent
might not have this alternative at hand, since etqueincome after divorce will be rather low.
In this paper, we will extend this idea by lookiaghappiness outcomes related to female
earnings shares in a society in which traditioreadder roles still prevail.

For our analysis, we use eleven waves of the Kokadwor and Income Panel Study (KLIPS)
from 1998 to 2008 to study gender-specific impaswell as anticipation and adaptation
patterns in Korea. We will explicitly focus on thappiness impact of the following six major
life and labor market events: marriage, divorcejomihood, unemployment, first job entry,
and working day reduction/introduction of the filay working week. Determinants of
gender differences, such as different bargainimgalbkes, will then be analyzed in detail.

We contribute to the literature in the following waFirst, we will expand the happiness
literature to include East Asia. Only few studies/é recently started to analyze subjective
well-being questions in the East Asian context.(&ang, 2010; Rudolf, 2011). Second, by
choosing Korea this will be the first study to exaengender differences in the impact of, and
adaptation to major events in an environment afirgfrtraditional gender roles.

Third, this study will then link the adaptation eliaiture with that of intra-household
bargaining and Akerloff and Kranton (2000)’s cortcepidentity. Fourth, we will make use
of state-of-the art fixed-effects ordered logitrsttors which allow to control for unobserved
factors and to account for an ordinal dependentlkr at the same time. While our main
estimation technique will be linear fixed-effects the benefit of assigning monetary values
to the coefficients, we will check the consistermdythe estimates using most recent fixed-
effects ordered-logit estimators by Ferrer-i-Cadiband Frijters (2004) and Baetschmann,
Staub, and Winkelmann (2011).

Our findings provide evidence for partial and fadlaptation to most events. Results suggest a
somewhat faster and more complete adjustment fanemo Moreover, the results indicate
strong gender-specific impacts of various evenéstiqularly of changes in marital status.
While marriage has a strong and lasting positifecéfon male happiness, the average female
happiness gain is limited to not more than two yedten suffer more than women from
divorce and widowhood, while women show no negadiffects in the case of their spouse’s
death. Concerning labor market events, our findipget towards a gender-segregated

working culture.



The paper is organized as follows: Section 2 dsesigender inequality in Korea in more
detail. Section 3 introduces the data set and ndetbgy used for the analysis. Section 4 then
discusses regression results. While the first safiose covers marriage-related events, the
second discusses labor market events. Finallyjntin@-marriage gender gap is analyzed in

greater detail in the last subsection. Sectionrelcales.

2. Gender Gap in Korea

The Republic of Korea presents a very interestagg®f economic and socio-cultural change.
The Korean economy has shown spectacular growdls @ter the past fifty years. Related
rapid socio-economic development allowed the cgutdrjoin the group of high-income
OECD countries in 1996 At the beginning of the 2%century, Korea is an established
member of the rich world. However, traditional gendoles show themselves to be much
more resistant to change than political or economadables. Until today, Korea has
maintained strong traditional values, particulaviyren social and family relations are
concerned.In 2010, Korea had the third lowest female latmcé participation rate (25-54
years of age) among the 34 OECD countries. Lowesraere only observed in Turkey and
Mexico. In 2005, the UNDP dedicated an entire reporthe issue. The “Korean Human
Development Report on Gender” points out that “woiseparticipation in political and
economic sectors, especially in decision-rankingitmms is very low in Korea, despite
marked growth in the country’s economy over thd dasades”. While Korean women, when
compared internationally, are highly educated, wtdyface a number of obstacles preventing
them from engaging in the labor market in a simif@nner as men do. The most prominent
of these are strong gender gaps in earnings, vagyworking hours, the absence of part-time
work options outside the low-skilled service sectord deficits in child care supply. Table 1
presents the gender gap in Korea in a cross-coantnparison. Korea ranks particularly low
in indicators that strictly focus on the gender gagasured in terms of female-to-male ratios
of education, health, economic and political empowent (Gender Empowerment Measure
(GEM) and Global Gender Gap Index (GGG)). The presnly most comprehensive attempt
to measure the gender gap in a society is the G@&xiwhich has been published by the

2 In terms of GDP per capita in purchasing poweitpanits, Korea is expected to reach the leveBefmany
within the next decade.
% For an introduction to Korean gender relations, esg. Kim (2007) or Clasen and Moon (2010).
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World Economic Forum since 2006. According to tinidex, Korea ranks only 184out of
134 countries in 2010, suggesting very high leweélgender inequality in Korea. Korea'’s low
rank is not at last due to low female-to-male matio the following sub-indexes: “wage
inequality for similar work”, “professional and teucal workers”, “legislators, senior
officials, and managers”, “tertiary enrolment rat@nd “seats in parliament”. Traditional
gender roles in Korea have been further acknowkedyga recent OECD “Society at a Glance”
report (2011) comparing male and female sharesurséwork across OECD countries. While
according to the OECD country average, women d8 @mes the housework that men do, in
Korea this ratio amounts to 5.05. For comparisbis, tatio is 1.48 in Norway, 2.75 in Spain,
and 3.24 in Turkey. Moreover, comparing Korea toeg&pore, another Asian growth miracle,
further suggests that high gender inequality isimexitable in countries with Chinese cultural
heritage® While Korea and Singapore take up similar rankthénhuman development index
(HDI), Korea ranks much lower in gender gap measuradolf (2011) shows for married
Korean couples that even if a woman is doing mb#te market work, she still takes care of
about 70 percent of the housework. The same a#lsteargues that very long working hours
and the absence of high-skilled part-time work pioggortant restrictions on further female
engagement in the labor market. Lee (1998) argugismany Korean girls only strive for
higher education in order to increase the likelth@o find a well-educated husband. This
might be a rational strategy under the presentumstances, given that marital sorting is
relatively high in Korea (Lee, 2008). It might thine a good sign that gender roles are slowly
starting to change in Korea and so does maritalrlabaring. Young generations of husbands
already show slightly higher engagement in houskwand labor force participation of
women in their prime motherhood years has risem 6.8 to 62.3 percent between 1998 and
2010 (Rudolf, 2011; OECD, 2011). Yet, to sum ufpetomes evident that Korea, in contrast
to its economic and human development achievemisngs)l lacking behind substantially in
terms of gender equality.

[Table 1 about here]

* Chinese cultural understanding of a proper feritelés mainly influenced by Confucian and Daolsbuight.
Both philosophies suggest gender segregation df,wet Confucianism stresses even stronger the
subordination of wives to their husband (Adler, 800
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3. Data and Methodology
3.1Data

Data for our analysis comes from the Korean Lalmol lacome Panel Study (KLIPS) for the
years 1998 to 2008. KLIPS is a nationally represterg longitudinal study of urban Korean
households, modeled after the US National LongitaldSurveys (NLS) and Panel Study of
Income Dynamics (PSID). It is conducted annually twe Korea Labor Institute, a
government-sponsored research institute. The sstalyed in 1998 with 5,000 households
and 13,783 individuals aged 15 years or older. IS tBllects a wide range of information on
individuals, such as earnings, family, educationp®yment backgrounds, and demographic
characteristics. In addition, it offers broad imf@tion on various indicators of life and job
satisfaction.

The data quality KLIPS provides satisfies highagtrinational standards. The panel maintains
76.5% of the original sample throughout all wawebjch is comparable to the US PSID
(78%); the German Socio-economic Panel (GSOEP, 78#@) the British Household Panel
Survey (BHPS 77%). Kang (2010) shows that potentials produced by attrition is
negligible in KLIPS data.

We restrict our sample to the age group of 16 tydé#r olds which yields a total number of
55,447 person-year observations for females an8787for males. For the analysis of
widowhood, we extend the upper age limit to 80 geaesulting in a sample of 66,592
person-year observations for females and 65,986n&des. The panel is unbalanced in that
not all individuals are present in all waves. Thosy minimal requirement is that an
individual was observed at least once before ated #ie event, thus excluding left-censored
spells.

The central variable for our analysis is overafe lisatisfaction. In KLIPS’ individual
guestionnaire, the question on overall life satigfem is preceded by a set of detailed
guestions on the satisfaction with different aspaedft life: household income, leisure life,
housing environment, family relations, relationsharelatives, and social relations. The exact
wording of the overall life satisfaction questi@ntihen:*Overall, how satisfied or dissatisfied
are you with your life?"Individuals are asked to respond according to eseaging from 1
(“very satisfied”) to 5 (“very dissatisfied”). Fdhe sake of easier interpretation, we recoded

the scale so that higher numbers correspond teehighels of satisfaction.



Table 2 shows the distribution of life satisfactfonthe sample of 16-60 year olds separately
for men and women. About half of all women and meport to be “neither satisfied nor
dissatisfied”. More people report to be “satisfigdan “dissatisfied”. It might be a cultural
particularity that Koreans tend to avoid the extenategories “very satisfied” or “very
dissatisfied”. This contrasts with studies on &grmany or Great Britain, where usually
around 10 percent of the sample chooses the highésgjory of satisfactiohCompared to
their male counterparts, females in Korea repodualihe same if not a slightly higher
average life satisfaction.

[Table 2 about here]

In order to examine the intertemporal change irsfation levels due to major life and labor
market events and potential gender differencesntigit arise, we will analyze the following
six major events: marriage, divorce, widowhood, mapyment, first job entry, and
introduction of the five-day working week. Since weuld like to avoid potential bias
through habituation to events, we only take intositderation the first event of its kind for
each individual during the sample period. Thusgolaions are right-censored in case of e.g.
second unemployment spells or remarriages.

For changes in marital status and first job erttrg,questionnaire explicitly asks for the exact
year and month of the change or entry. This allessto calculate for each person-year
observation the years passed since the eventeoyehars from a particular wave until the
event if it has yet to occGrCompared to simply looking at marital status clenbetween
two interviews, this has the advantage to be abl&déntify “quick remarriages”, where
individuals become divorced or widowed and thenaeynwithin only two survey waves.
Moreover, we can better identify the exact datelwnge in case there is a gap of two or
more years between two interviews. We then codad knd lag dummies for each year
reaching from “3 to 4 years before the event” todimore years after the event”. For
example, the latter dummy in the case of the etmatrriage” would take the value 1 if at

® Compare Clark et al. (2008); Clark and Georg¢fi10). It is rather unlikely that so few people &rery
satisfied” in Korea, as compared to Western Europeaintries. Instead, we believe that this haotwith
cultural-specific behavior: a modest and humbleafdanguage is often required by Korean sociahror
Especially when talking to an unknown interviewboat your personal happiness, Koreans might beiedito
respond in a more reserved way.
® A few observations only reported the year of theng, but not the exact month. Here, the middlthefyear is
used to calculate the time elapsed since the €eemt1998+0.5 years). Additionally, we check fog person’s
marital status at the time of the event and the gezceding it.
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least five years have passed since a person’'srfaistiageand if she has not had a change in
marital status in the meantime. It would takevthkie O otherwise.

For unemployment we use a similar methodology aarkCet al. (2008) who use the
occupational status of individualn each periodi=1 toT, to calculate if and for how long an
individual currently is and has been unemployedd Arcurrently working but unemployed in
the future, it is calculated how far she is awayfrfuture unemployment. In 2004, following
a change in national legislation, the official siay working week was replaced by a five-day
working week. To model this empirically, we obsetlie date of the first change from above
five to five working days for each individual. Werdand for an individual to have worked on
average at least 5.5 days a week during two yaardsto then have adopted and maintained a
five-day working week (45 average weekly working days <5.5) for at leasttla@otwo
periods.

Table 3 shows average satisfaction of leads argl bggevent and sex. We can see that for
almost all events there was a considerable upwamdbewnward change in life satisfaction
after the event took place. Most yet not all eBeste as expected. In the case of marriage we
see the expected increase in average satisfacgtiOr8b for females and 0.34 for males in the
year following the wedding as compared to the ygaceding the wedding. Looking only at
descriptive data, both females and males managtatoon a higher average level of life
satisfaction even after more than five years. Whilamen after two years then seem to
partially return to their baseline level of hapmsgit looks as if men are do slightly better in
remaining on a higher level after marriage. In ¢hse of divorce, both women and men are
already relatively unhappy before the event. Retatio their baseline level, women
experience a brief decline and a fast recoveryenmen seem to experience a long-lasting
negative effect of being and staying divorced. iPaldrly surprising are the gender-specific
results for widowhood. For this on average elder eghort, we would expect gender roles to
be most traditional (compare Rudolf, 2011). Men lappier than women by about 0.3 units
in the years preceding the event. After becominglowed, women'’s life satisfaction
increases while that of men suffers a brief decling then seems to recover rather fast. Thus,

we do not observe serious negative effects of witm, and if so, only for men.

[Table 3 about here]



Next, we are interested in labor market events.st@i@ning unemployment effects, it seems
that there is some anticipation of unemploymenthm preceding year both for women and
men. When getting unemployed, average life satisia®f women drops by 0.15 and that of
men by 0.27 as compared to one to two years bé#ferevent. Women seem to quickly adapt
to unemployment, returning to the old level wheinQaunemployed for one or more years.
Men, on the other hand, recover only partially eafter two or more consecutive years of
unemployment.The next two columns of Table 3 refer to the tianeund a graduate’s first
job entry. In the case of females, we see a graidoetase in life satisfaction after leaving
school, college or university and entering thestfjob. Growing experience, a better standing
in the company, and higher income might be poteatplanations. The increase observed for
males is comparable; however, their initial happsmcrease in the year of starting the first
job is stronger. This might be due to higher perfance expectations and related social
pressure on men as future main breadwinfers.

The last two columns of Table 3 show the effecttlod reduction in working days on
satisfaction with working hours. We see that wiiilere is a general upward trend in hours
satisfaction due to gradual working hours reduditivat took place in Korea during the time
of our study, there is a particularly strong effetten working days are reduced from above

five to five days a week.

3.2 Anticipation and Adaptation Model

In order to capture the intertemporal effects oé tthscussed events in a multivariate
regression framework, we estimate the following eimmgl model. We use life and hours
satisfaction as our main response variables. AseeFeCarbonnel and Frijters (2004) point
out, assuming cardinality or ordinality of the s&dction measure does produce very similar
results. In order to be able to better interpretrttagnitude of the impact of, and adaptation to
the events followed in this study, and to assigmetary values, we will use linear fixed-
effects estimation as our main technique and ussd{effects ordered logit estimators for

consistency checks. Controlling for fixed-effects @ssential in satisfaction models since

" The extremely low levels of unemployment in geheral long-term unemployment in particular founabirr
data restrict the analysis of the effect of longrteinemployment on life satisfaction.

& While young men are supposed to have a securanjdlincome before being able to marry, women dfare
to give up their career for family duties after nege (Lee et al., 2008).

® For more information on working hours reductioe &udolf (2011).
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unobserved personality traits are likely to be elated with certain decisions that appear on
the right hand side of the equation, such as empdoy and marital status (Clark, 2003;
Stutzer and Frey, 2006).

SatisfactiorS of individuali in periodt is modeled as follows:
Sit =LEl-t,8+Xl-t)/+ui +T]t+€it; i= 1,...,N t = 1,...,T (1)

whereLE;; IS a vector containing a set of binary lead argl Variables to control for the

intertemporal effect of a certain life or labor ketrevent.
LEy = (LE_4it, LE_3it, LE_3 3¢, LE_1 i, LEq ¢, LE1 ¢, LE i, LE3 i, LE4 i, LEs ;) (2)

X;: is a vector of standard control variables in éatison models, including individual and
household demographic and socio-economic variables. individual i's fixed effect,n;,
controls for year effects, arg is an i.i.d. error term. Since it is very likelyat E (u;, X;;) #0
andE (u;, LE;;) #0, we should estimate this model using a fixedet$festimator in order to
yield consistent estimates of the model param¢tensdy. In order to yield gender-specific

estimates we will run the regressions separatelynfen and women.

While the basic model is estimated by linear fixedfibcts, for consistency checks we will then
also use the FF-estimator (Ferrer-i-Carbonell angteFs, 2004) and the BUC-estimator

(Baetschmann, Staub and Winkelmann, 2011) whidmaet fixed-effects in the presence of
an ordinal dependent variable. The FF-estimator rgasntly used by Booth and van Ours
(2008; 2009) for their study of working hours aifd katisfaction in Germany and Australia.
We will use the “mean version” of the estimatoour analysis. Very recently, Baetschmann,
Staub and Winkelmann (2011) proposed the BUC-estimend they show in Monte-Carlo

simulations that it performs best among a setxadieffects ordered logit estimators.

3.3Intra-Marriage Gender Happiness Gap Model

In order to examine closer the drivers of a po&drgender-specific impact of marriage, we
use an intra-household bargaining model as a melbgidal starting point. According to
these models, women are able to increase theitiveeldargaining power within the

household as soon as their share in total earmisgs (Haddad, Hoddinott, and Alderman,
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1997). Related to higher female income is a moeglibte divorce threat, leaving a woman
with a viable alternative in case of an unsatigfymmarriage.

Thus we would expect the utility differendédif f;, between husband and wife of coupte

. . . . QUAiff;
decrease with the wife’s shargin total couple earnmgs%’_‘f’ <0.
J

Another related hypothesis is that of Akerlof andamton (2000) who introduce the
psychological-sociological concept of “identitytchan economic model of behavior. In their
model, individuali’s identity or self imagel;, depends on own actionsg, other’s actions,
a_;, the assigned genderx;, own given characteristics;, and the social ideal of the
assigned gender (gender prescriptiéh),

I; = I;(a;,a_;, sex;, &, P)
Individual well-being,U;, then depends on own actions, other’s actionsg_;, and own
identity.

Uy = Ui(a, a-, Iy)

Complying with expected gender behavior is rewardekdile non-compliance can have a
negative effect on own utility. This leads us te ttollowing regression model where we
regress satisfaction of wife, husband, the sumhefttvo and their difference in separate
regressions on own occupation, spouse’s occupa#od, a set of bargaining variables,
bargain;;, namely the share of women in total couple easjiag well as the husband-wife
age and education (years of schooling) differenéés.add a number of standard household
demographic and socio-economic controls. We woujoket social prescriptions to reward
men relatively more when these are main breadwinaed have a higher share of earnifigs.
The regression model for the life satisfaction lambwife difference of partneris denoted
as follows:
Saiff,it = ownoccyff + spouseoccyy + bargain;:§ + XA +u; + ¢ + &4 3)
whereownocc;; andspouseocc;; are own and spouse’s occupation for partner periodt
andX;; is a vector of further controls. The model in égqa(3) will be estimated separately

for wives, husbands, and for joint couple happinessg linear fixed-effects estimation.

'® Further research should also include the effeatseéts brought into marriage on the gender happines
differential. Traditional practice in Korea requettie groom'’s parents to provide the house fontwe couple,
while the bride’s parents should provide the nemgsBouse equipment. As the relative price of hugibias
been constantly on the rise, this usually entaliggher share of assets brought into marriage &gthom.
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4. Regression Results

Table 4 shows the results of the linear fixed-@éf@egressions by event and sex. Anticipation
only plays a minor role in most events. It is oslgnificant in the case of both male and
female unemployment and female transition to thes-flay working week. Concerning
impact and adaptation, our data produces integesitilings. Most events show substantial
gender-specific impacts on life satisfaction. Tistineates indicate full adaptation to some
events, particularly for women. However, to othess see no or only partial habituation.

Table 5 presents determinants of the observedmé@iage gender happiness gap.

4.1 Marriage-Status-Related Events

Columns (1) to (6) of Table 4 show the effects iffiedent changes in marital status on life
satisfaction. Females experience a strong posineesignificant effect in the first year after
marriage. Yet, this positive effect halves one yater and disappears completely after two
years from marriage, shifting women back to thesdline level of happiness. In comparison,
males also experience the strongest positive effdtie year of marriage and this effect more
than halves in the second year. For them, howekereffect regains in strength three years
after marriage and is then sustained in the longThe results suggest that men might benefit
more from marriage than women. Full results fordlient “marriage” including all covariates
can be seen in Table Al in the appendix. Herenpthm findings are confirmed for the two
ordered logit estimators (FF and BUC). The respitsvide additional evidence for the fact
that life events are not randomly distributed (Ztutand Frey, 2006). Comparing lead effects
of simple ordered logit estimates in columns (1J &) with the fixed-effects estimates, it can
be seen that among the still unmarried individoélhe same age cohort those that eventually
get married are already happier several ydefore marriage. Thus, those with happier
personality traits are more likely to marfyWhile this confirms once more the importance to
control for fixed effects to avoid potential seleat bias, the comparison of different
estimators also indicates that the choice of tRedfieffects estimator does not change the

main results.

M Full results are only displayed for the event “rizaye” here because of space limitations. Theybean
obtained for all other events from the authorsemquest. Examining potential selection effects liercase of
divorce, we find that unhappier female personaigjts are more likely to get divorced, a finditgit does not
hold for men in our data.
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[Table 4 about here]

Bearing in mind the additional marital benefits foen, results for divorce and widowhood
can be better understood. In general, results stiglgat men suffer much more from marital
dissolution. When getting divorced, women expereashort negative effect in the first year
following divorce but quickly manage to recovéMen experience a twice as strong negative
initial effect, and when staying divorced neveuwuratto their marital level of happiness within
the observed time frame. Results on widowhood differ between men and women. While
widowed men show a transient negative effect atichflaptation thereafter, widowed women
on average show no negative effect after their sp®ypass away. They experience, if
anything, small positive effects between the se@mtithe fourth year after the evéht.

These results are particularly interesting whenmanng them to the findings of Clark et al.
(2008) and Clark and Georgellis (2010) for Germad 8ritish women and men. In their
analyses of more gender-equal societies, they ddimb significant gender differences in
adaptation to marriage-related events. Both wonmehnaen adjust to the positive (negative)
effects of marriage (widowhood) rather quickly aetlirn to their baseline happiness within a
similar time horizon as that of our paper. Onlythe long run (five or more years) do they
find significant negative effects for women. In thase of divorce, German and British
women and men show strong negative effects befetteng divorced and then increase their
happiness gradually after. Here also, no spec#itdgr effects were established. Therefore,
Korean results do significantly differ from whatshiaeen found so far in the literature.

In a next step, we want to visualize the magnitatithe gender happiness gap. Thus, we
assign monetary values to the effect, as has beae,dfor example, by Oswald and
Powdthavee (2008) in the case of calculating comsgigan payments for disabled people.
When looking at column (8) of Table Al in the apgien we see that the average long-run
happiness shift for men is at around 0.15. Thisseorative calculation is almost double the
effect of living in one’s own house (.083), andsiequivalent to approximately a 300 percent

increase in per-capita household income (assunmiagwe could raise only male per-capita

2 Note that if the woman has been a housewife througmarriage, she is entitled to receive 30 perckthe
wealth accumulated during marriage when divorceggiace within the first 10 years, and 40-50 pdrce
thereafter. Wealth that was already formed befaaeriage goes to the partner who brought it intoriage. In
the case of female widowhood, she is treated widteor of 1.5, and each child of 1. Thus the womeneives
about 43 percent of total inheritance in the cdsme daughter and one son.

13 Of course, the latter results of widowhood focnghe eldest generation and cannot be generalized f
younger marriages. Gender inequality is likely éohighest in the eldest generation (see also Ruei@ifl).
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household income). Since the mean of log annuaddtmald per-capita income in our sample
is equivalent to 6.08 million Korean Won (KRW) ieal 2005 value, an increase of 300
percent is equivalent to an increase of about IBliibn KRW. Applying an average yearly
exchange rate of 1,024 KRW/$US in 2005, this isiajent to the happiness effect
(exclusively for the husband) of raising yearlyjpapita household income by approximately
US$17,800.

4.2 Labor Market Events

Columns (7) to (12) of Table 4 show estimation lissior effects of unemployment, first job
entry, and the introduction of the five-day workiwgek on happiness. Unemployment and its
long-run effects can only partially be analyzedhwtihe help of Korean data. The dynamic
nature of Korea’'s labor market and the virtual albseof public unemployment insurance
both result in a very low number of long-term unémgpd. Thus we had to reduce the
number of lag categories in our model. Still, thsults suggest partial adjustment for women
already after more than one year of unemploymerin Beem to not adjust over the limited
time horizon. Their negative satisfaction respah@es not diminish in size after two or more
years of continuous unemployment, it rather inasagightly. This is in line with Jang et al.
(2009) who show that Korean men suffer much mooenfdepressive symptoms than their
female counterparts when unemployed, early retreslt-of-labor-force.

Entering one’s first job does not show significaffects on happiness, once we control for
income effects. If anything, one might notice than have rather positive coefficients and
women only negative ones following first job entitythe long-run we can observe a negative
effect for women who stay in their first jb.

Finally, we look at what happens when individualsven from a six- to seven-day to a five-
day working week. Effects on life satisfaction anegeneral rather weak. The estimates
suggest slightly positive effects for men in thergeafter the reduction in working days.
Women do not show significant effects after theustidn. Table A2 in the appendix
examines this satisfaction response in more ddtaiéports the results of the same model,

only now, results are additionally estimated withuts and job satisfaction as dependent

14 Direct gender discrimination in the Korean labarket not only takes the form of significant gendeage
differentials but also manifests itself through gual promotion chances (Lee et al., 2008).
14



variables®® The results show that while women experience fiecebn either of the three
satisfaction measures, men show positive respansbketh their satisfaction with working
hours and their overall job satisfaction. The lattelicators show positive and significant
effects starting one to two years before the aatediliction; these then last in the long-run.
Thus, we cannot reject non-adaptation to the oleseworking days reduction for méhlt
seems that men, who, on average, show higher faboe participation and work more days
and hours than women, benefited more from thedinitbon of one additional leisure day per
week.

To sum up, the findings on labor market events shioat men are both harder hit by

unemployment and benefit more from a reduction anking days.

4.3 Determinants of Intra-Marriage Gender Happiness Gap

The finding of a significant intra-marriage gend@ppiness gap in the preceding subsections
leads us to the analysis of the determinants sfdap. The results are presented in Table 5.
The female share in earnings has the expectedinegagnificant effect on the husband-wife
happiness gall.When women strengthen their relative bargaininsjtjom in the household,
they also increase their happinesktive to their husbands (column (1)). However, does this
effect work through an increase of female happimesbrough a decrease in male happiness?
As the last three columns show, the latter is tecWhen female shares in earnings rise,
husbands’ happiness falls (column (4)). Since tieere effect for the wife (column (3)), the
sum of husband’s and wife’s happiness is negatigécted by a relative increase in female
earnings (column (2)). This result can be integuen two ways: On the one hand, it could be
used as evidence supporting intra-household bangatheories. The husband’s happiness
might have decreased because of a decrease iweddargaining power. On the other hand,

it could also provide evidence for the gender idgiitypothesis. He might suffer a negative

 The job satisfaction question‘®verall, how satisfied or dissatisfied are you vitour main job?” while
hours satisfaction is derived from the answer gimenhe aspectWorking hours™following the questiotiHow
satisfied or dissatisfied are you with regard tauyain job on the following aspectsBoth variables use the
same scale as life satisfaction, i.e. from 1 (“vaigsatisfied”) to 5 (“very satisfied”) in our agals.

18 Note that the result of non-adaptation does nahgk after introducing working hours controls. Tihs
mere shifting of working time from six or seven dag only five days a week appears to have lagtositive
effects.
' Note that the female share in married couple egsnim our sample rose from 1998 (0.17) to 19992(0 But
then stagnated until 2008 (0.23).
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utility effect from not meeting societal expectaso While our data does not facilitate
identifying the relative importance of the two effe we do believe that both effects play a
role. Further support for the identity effect cae been when comparing the effect of
unemployment on female versus male happiness. U$teand’s unemployment does not only
have a strong effect on male happiness, but alstemale happiness. In fact, women are
affected even stronger by male unemployment. Beampfronted with the wife’s

unemployment has a much smaller effect on the hmlds combined happiness. Thus,
gendered role prescriptions are likely to influemuitdity. Another interesting finding is that

women seem to compare themselves more with others nen, as indicated by a much
stronger negative effect of log regional per-capitbome on women’s happiness.
Interestingly, men seem to prefer their wives to stay at home as a housewife, but to work
instead. Thus, while working by women increase ma@piness, relative to when not
working, a higher female earnings share is detrtalefor male well-being. Women

themselves seem to be indifferent between worknthleeing a housewife.

[Table 5 about here]

5. Conclusion

The main aim of this paper was to provide eviddiocghe baseline hypothesis for a society
with relatively strong traditional gender roles. r€a presents an ideal case study, since
compared to its economic and human developmengeaetments, the country still ranks very
low in terms of gender equity. Our analysis revedleat the inter-temporal nature of major
life and labor market events matters. While pardiadl full adaptation can be observed for
most events, anticipation only plays a minor roWe find important gender-related
differences in both impact of, and adaptation tgoma&vents. All events have a lower
absolute initial impact on women’s happiness. Tais partly explain why women then return
to their baseline happiness more quickly than nvéoreover, particularly the events related
to a change in marital status provide evidenceafsignificant gender gap during marriage in
Korea. While marriage has a strong and lastingtpeseffect on male happiness, females’
happiness gain is limited to not more than the fi® years after marriage. We find that the

long-run male happiness shift due to marriage isvadent to twice the effect of living in
16



one’s own house and to an increase of yearly paitacAousehold income by approximately
US$17,800. Men suffer relatively more than womeanfrdivorce and widowhood. Female
widows do not show any negative effects after tpantner passes away. If anything, rather
small positive effects can be observed. Examinmigmqtial determinants of the intra-marriage
gender happiness gap revealed that low female regnshares provide an important
explanation for the happiness gap. Two theoretgadlanations can be thought of. First,
financial dependence lowers relative female barggipower in the household, which might
have impacts on the intra-marital happiness digtidin. Second, if societal prescriptions are
such that men should have the dominant earninge,shad if social comparison matters for
utility, then higher female earnings might induoe/ér male happiness.

With respect to unemployment, our findings suggestial adaptation for women but no
adaptation for men to unemployment in the short-fitire reduction of working days and the
move towards a five-day working week shows posi@fiects only for men. Thus, labor
market events also point towards the importancgeoidered roles. Men’s role as the main
breadwinner might explain stronger male resporsésior market events.

Although gender roles are changing in Korea todlag,fact that the married women’s share
in couple earnings has stagnated between 1999) (&2 2008 (0.23) indicates that past
reforms have not led to significant improvements fiearried women yet. As traditional
gender roles and a highly male-dominated labor etaskntinue to be major obstacles to the
pursuit of gender equity in happiness in Koreapnmek in this area should be continued and
require critical evaluation. Future reforms shoeldsure equal pay and equal promotion
chances for women, as well as the creation of fafmgndly job opportunities, particularly in
high-skilled employment. In order to better sepaggnder-specific impacts of the event from

gender-specific adaptation patterns, further reteigrneeded.
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Figures and Tables

Table 1: Gender Gap in Korea in Cross-Country Coispa

Norway Germany Korea Spain UK Singapore  Mexico &yrk

Ranking by indicator

HDI rank 2010 (out of 169 countries) 1 10 12 20 26 27 56 83
GNI per capita (PPP 2008 $) 58,810 35,308 29,518 29,661 35,087 48,893 13,971,3583
GllI rank 2008 (of 169) 5 7 20 14 32 10 68 77
GEM rank 2009 (of 109) 1 9 61 11 15 16 39 101
GGG rank 2010 (of 134) 2 13 104 11 15 56 91 126
Average rank of three gender indicators 2.67 9.7 761 12 20.7 27.3 66 101.3

Ratio female to male (2010 data)

Population with at least secondary education (2&lder) 1.00 .98 .87 .94 1.01 .88 91 .58
Tertiary enrollment rate 1.62 1 .69 1.24 1.40 - .98 .78
Labor force participation rate .94 .87 .73 g7 .84 74 .55 .35
Wage equality for similar work 75 .61 .52 .52 .67 .80 .54 .57
Legislators, senior officials, and managers 46 61 .11 .48 .53 46 44 A1
Professional and technical workers 1.06 1.01 .69 .98 .90 .82 .70 .54
Seats in parliament .66 49 A7 .58 .28 31 .36 .10
Time spent in housework 1.48 1.64 5.05 2.75 1.82 - 3.31 3.24

Sources: WEF 2010; UNDP 2009, 2010; OECD 2011.
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Table 2: Distribution of Life Satisfaction by Sex

Females Males

# of obs  Percentage # of obs  Percentage
1 (very dissatisfied) 798 15 867 1.7
2 (dissatisfied) 6,281 11.9 6,197 12.0
3 (neither satisfied nor dissatisfied) 29,572 55.8 29,243 56.5
4 (satisfied) 15,928 30.1 15,070 29.1
5 (very satisfied) 426 .8 429 .8
Total 53,005 100 51,806 100
Mean 3.17 3.15
S.D. .70 .70

Note: Statistics calculated for those aged 16-GQaDKLIPS 1998-2008
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Table 3: Average Life Satisfaction of Leads andd_byg Event and Sex

Marriage Divorce Widowhood Unemployment First Jotirig 5-Day Working
Females Males Females Males Females Males Females alesM Females Males Females Males

Leads

3-4 years hence
2-3 years hence
1-2 years hence
Within the next year

3.21 (3143.08 (289) 2.96 (69) 2.89 (72)2.76 (180) 3.05 (39) 2.98 (119) 3.00 (211) 3.19 (253) 3.08 (150) 3.31(96) 3.41 (345)
3.21(3733.17 (331) 2.94 (83) 3.04 (81)2.81 (187) 3.23 (53) 3.00 (153) 2.98 (285) 3.22 (318) 3.13 (208) 3.38 (112) 3.45 (399)
3.20 (4273.16 (372) 2.85(82) 2.93 (85)2.84 (237) 3.02 (60) 2.97 (201) 2.99 (400) 3.19 (374) 3.13 (249) 3.32 (157) 3.46 (493)
3.21 (519)3.19 (462) 2.84 (103) 2.97 (99) 2.78 (255) 3.08 (62) 2.88 (283) 2.89 (589) 3.20 (461) 3.12 (364) 3.36 (159) 3.49 (503)

Lags

0-1 years 3.56 (316)3.53 (341) 2.67 (72) 2.65 (66)2.90 (236) 2.89 (62) 2.82 (285) 2.72 (601) 3.26 (457) 3.27 (356) 3.44 (167) 3.54 (497)
1-2 years 3.52(396)3.43 (383) 2.81(70) 2.86(73)3.03 (230) 3.07 (46) 2.69 (65) 3.31(238)3.36 (166) 3.51 (164) 3.51 (502)
2-3 years 3.40 (385)3.44 (337) 2.88(66) 2.72(69)3.05(193) 2.93 (45) 3.37 (138) 3.36 (122) 3.60 (111) 3.62 (342)
3-4 years 3.37 (342)3.48 (297) 2.90(58) 2.91 (54)3.07 (163) 3.14 (36) 3.40 (121) 3.40 (97) 3.62(76) 3.67 (240)
4-5 years 3.36 (310)3.48 (275) 2.94 (48) 2.73(40)3.08 (130) 3.11 (35) 3.45(77) 3.43(80) 3.57(37) 3.65(135)
5 or more years 3.40 (790B.50 (613) 3.01(73) 2.76 (68)3.10 (262) 3.22 (55) 3.44 (108) 3.51 (105) 3.50 (38) 3.67 (85)
1 or more years 3.00 (12)

2 or more years 2.87 (15)

Notes: Numbers of observations are calculatedndividuals aged 16-60 (except for widowhood 16-&%) displayed in brackets. Data: KLIPS 1998-2008.
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Table 4: Effect of Life and Labor Market Eventslofe Satisfaction

Marriage Divorce Widowhood Unemployment First Jotirkg 5-Day Working
Females Males Females Males Females Males Females alesM Females Males Females Males
(1) (2) 3) (4) ) (6) ) (8) 9) (10) (11) oLz
Leads
3-4 years hence .054 -.077* 111 -.046 .004 .051 -.002 .045 -.034 -.063 .067 .020
2-3 years hence .023 .019 .102 .016 .053 .159* .007 -.005 -.010 -.015 .044 .034
1-2 years hence .007 .008 -.020 -.085 .058 -.067 -.027 -.011 -.038 -.028-.118** .019
Within the next year -.012 .028 -.057 680 -.064 -.022 -.096** -.058** -.024 006 -.092 .031
Lags
0-1 years 264%**  332%* - 286%** - 507** -003  -.264** - 190%* - 278 -.050 .032 -.051 .060*
1-2 years 138% 12] % -.128 -.228*** .098 -.136 - 249%** -.041 .051 -.024 .012
2-3 years .025 120%** -.082 - 375%** A43 -.274% -.033 -.011 .039 .067*
3-4 years -.007 .168*** -.166* - 254%** .106 -.105 -.039 .066 -.009 .069
4-5 years -.004 162%** -.052 -.326%** 092  -115 -.056 .044 -.067 .061
5 or more years -.001 197 .014 -.291** 070 -.024 -.186*** 122 -.051 .005
1 or more years -.103
2 or more years -.314*
Observations 45,049 43,953 50,014 48,799 59,282 6396, 49,953 46,284 42,633 41,527 11,046 24,923
Individuals 5,923 6,087 6,798 6,946 7,609 7,637 28,8 6,619 6,703 6,836 2,156 3,902

Notes: Linear fixed-effects estimator. Other contariables include 5-year-age-cohorts, dummieshfarsehold head and spouse, years of schoolingehold size, number of young (0-14 years) and13d (
30 years) children in the household, number offefdales and males in the household, dummies foitahatatus, log per-capita household income, leggapita regional income, house ownership, 1dbregi
dummies, 10 year dummies, dummies controlling forent occupation status. ***/**/* indicate a parater estimate is significant at the 1%/5%/10% leDealta: KLIPS 1998-2008.
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Table 5:

Intra-Marriage Happiness Inequality

Dep. Variable: Life satisfaction -

Difference Sum Wife Husband

(husb-wife) (husb+wife)
Relation (husband to wife)
Female share earnings -.163%*** =144 .009 154
Age difference -.036* .042 .039** .003
Years of schooling difference -.005 .002 .003 -.001
Wife's occupation
Hours 1-30 -.020 -.072* -.026 -.046**
Hours 31-40 -.005 .016 011 .005
Hours 51-60 .022 .020 -.001 .021
Hours 60+ -.036* -.008 .014 -.022
Housewife -.069*** -.072** -.001 -.071%*
Unemployed -.045 -.394** - 175%* -.220%**
Retired -.066 .082 .074 .008
In education -.288*** .206 247 -.041
lliness -.028 -.266*** -119** - 147%*
Other occup -.022 -.124** -.051 -.073*
Husband's occupation
Hours 1-30 -.005 - 181 %** -.088*** -.093%**
Hours 31-40 -.020 -.013 .003 -.017
Hours 51-60 -.001 -.066*** -.033%** -.033***
Hours 60+ -.018 -.022 -.002 -.020
Houseman 124 -.095 -.109 .015
Unemployed .060 - 712%* -.386*** -.326***
Retired 143+ -.113 -.128%*** .015
In education -.012 -.098 -.043 -.055
lliness .034 -.352%* -.193%** -.159%**
Other occup .006 - 294 %% -.150%** -.144%*
Other controls
No of children 0-14 .012 -.041** -.027** -.014
No of children 15-30 .009 -.035** -.022%* -1
Years of schooling wife -.012 .007 .009 003
Log per-capita hh income -.006 103 055+ .048***
Log per-capita reg income - -.246%+* - 151 %+ -.095*
Own house .004 1367+ .066*+* 070+
Constant .026 7.016*** 3.674*** 3.34 2%+
Observations 27,559 27,559 27,559 27,559
Individuals 4,977 4,977 4,977 4,977

Notes: Linear fixed-effects estimation. Other cohtariables include 5-year-age-cohorts, 14 redidnenmies and 10 year
dummies. ***/**/* indicate a parameter estimatesignificant at the 1%/5%/10% level. Reference aatedpr occupation status:
Working 41-50 hours a week. Data: KLIPS 1998-2008.



Marriagefemale

Divorcefemale

Widowhood female

05 - 05 - .
04 - 1 04 - 8’2 |
0,3 - 0,3 - 0,3 i
02 - m 02 - 03 | __
01 - 01 J e L
0 ¢J. I T [ T 0 -|- T e -|- O,él.) - "-
01 - 1 I 01 - J 01 -
-0,2 - -0,2 - -0,2 -
03 - 03 - 03 -
04 - 04 - 04 -
‘0,5 T T T ‘0,5 T T T ‘0,5 T T T
4 -2 0 2 4 4 -2 0 2 4 4 -2 0 2 4
Marriagemale Divorce male Widowhood male
0,5
/ 05 - 05 -
04 04 - 04 -
03 03 - 03 -
8:% 02 - 02
’ 01 - 01 - Tt ]
01 o1 { | 01 - 1
02 02 1+ 02 -
-0,3 03 - 03 -
04 04 - 04 -
‘0,5 T T T T ‘0,5 T T T ‘0,5 T T T
4 -2 0 2 4 4 -2 0 2 4 4 -2 0 2 4

No. of yearsbefore and after the event

No. of yearsbefore and after the event

No. of yearsbefore and after the event

x... significant at the 1% leveh... significant at the 5% level; O... significant at the 10% level

25




Unemployment female First job entry female 5-day-working female

0,5 - 0,5 - 05 -
04 - 04 - 04 A
03 - _ 03 - 03 A
02 - 02 - 02 -
01 -+ 01 - - 01 -4 1 J\ T
0 - L O-PI‘";-- T 0 = 1 1 T
01 4 l‘l\éx;/ o1 I T T ] 01 1 W’r L
-0,2 -~ 02 - S | 02 1 4 4
-0,3 - T -0,3 - 03 - L
-04 - 1 -04 - -04 -
_0,5 L] L] L] _0,5 L] L] L] _0,5 L] L] L]
-4 -2 0 2 4 -4 -2 0 2 4 -4 -2 0 2 4
Unemployment male First job entry male 5-day-working male
0,5 A 0,5 1
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_0,4 a
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No. of yearsbefore and after the event No. of yearsbefore and after the event No. of yearsbefore and after the event

x... significant at the 1% leve\... significant at the 5% level; O... significant at the 10% level
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Appendix

Table Al: Effect of First Marriage on Life Satisf@an

Females Males
Ologit BUC FF FE-OLS Ologit BUC FF FE-OLS
1) (2) 3) (4) (5) (6) (1) (8)

Transition to mar
Leads
3-4 years hence .296%* .189 125 .054 -.042 -.290* -.159 -.077*
2-3 years hence .194* .091 -.054 .023 .195* .045 .072 .019
1-2 years hence .160 .049 -.092 .007 172 .003 .079 .008
Within next year .170* -.074 -.180 -.012 .195%* 115 .059 .028
Lags
0-1 years 1.30%*  1.03***  989*** .264*** 1.558*  1.33**  1.34%** 332
1-2 years 573%x=x .509** 377 .138*** 690*  529%*  AGQrr* 217
2-3 years .091 .093 .039 .025 703%** 497*** A14** 120%**
3-4 years -.011 -.076  -194 -.007 T91xx 691*F* 684 .168*
4-5 years -.022 -.032 -.183 -.004 TQ7x* §79xr*  5QQE* .162%**
5 or more years .088 -.045 -117 -.001 .800** 831 ** 7 24%r* 197xx*
Oth mar stat
Other married 195%  -688**  -915%* - 186%** .503*** 125 .059 .037
Seperated - 804xxx ] 3QFrx ] GR¥xx L 4Q3rr* -.644%* - 8QQOr*  _722%% . DQrx*
Divorced -481%* - 880** -1.04*** - 232%* -513%* - 8B2%** - T49*F* - 219*% **
Widowed .006 -.605* - 719* - 174* -.099 -89 -1.30%* 234
Individual
Years schooling 122 .048** .046*** 011 % .129%** .022 .032* .004
Working .300%**  330%** 334%* 090+ 518***  502**  454%*x .132%*=
Housewife BH41rxx ZE2xkx 3D hkw* 097+ -.048 .070 .056 -.001
Retired .629%** 486 ** AQ5*** 1310 .240** .038 -.004 .013
lliness -122 -.019 -.019 -.011 -507** 4Q7** - 488*** - 128***
In education b556%**  532%**  [3g** .140%*= .B00*** 291 xxx  DEG* .082***
Unemployed -516** - 2509% . 287** -.093*** -68** - 489%** - 482*** . ]55%**
Household
Log hh pci 349%%* 167+ 163*** .049%*x 316%r 162*** 164 *** .048***
Log reg pci - 783%* - 686 - 783%r* - 202%** -552%xx 52 4xxx  _ g5G*** - 159%**
Own house 030%*  344%* 327 rxx .089*** 584rxx 3 kkk QO .083***
HH Size .0001 -.009 -.014 .0004 .034** .039 .033 .013**
Head A35rrr 466 F* ABLrr* .139%+* AL4r 516 4343 149%**
Spouse 439%xx 371 .378*** .099*** .428 776 .201 .197*
No of child 0-14 -.017 -.015 .006 -.006 .006 -.032 -.013 -.008
No of child 15-30 -.060** -.047 -.047 -.014* -.002 -.029 -.031 -.008
No of old females .041 .048 .040 .005 -.033 -.020 -.032 -.010
No of old males -.143** -.093 -.055 -.031 -.203*** - 358%** . 344*** . (088***
Log likelihood -42,463 -22,902  -17,353 - -41,128 -21,810 -16,430 -
Observations 45,049 63,907 41,947 45,049 43,953 5881, 40,482 43,953
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Individuals - 29,024 5,170 5,923 - 27,372 5,274 88,0
Clusters 5,923 5,231 - - 6,087 5,324 - -

Notes: All regressions include 5-year-age-cohddsregional and 10 year dummies. Pooled crossesedtordered logit specifications in (1) and (5)
include age and age2 instead of age cohorts. Hpes#fications' standard errors were correctedlfestering of observations. ***/**/* indicate a
parameter estimate is significant at the 1%/5%/18%I|. Reference never married and in other océopsit Data: KLIPS 1998-2008.
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Table A2: Effect of Working Days Reduction on Ditfat Satisfaction Measures

Females Males
Life Satisfation Hours Satisfaction Job Satisfactio  Life Satisfation Hours Satisfaction Job Satistact

1) 2) 3) 4) (5) (6)
Other five-day -.041* .134%** .029 .014 129%* .029*
Below five day -.050 .063* -.041 -.065*** -.015 -.098***
Leads
3-4 years hence -.067 -.090 .057 .020 -.005 .002
2-3 years hence -.041 -.030 .082 .034 .032 .030-
1-2 years hence -.118** -.031 .012 .019 112%* .041
Within the next year -.092 -.011 .109* .031 301+ .067*
Lags
0-1 years -.051 -.032 -.006 .060* .324*** 13>
1-2 years -.024 .041 .050 .012 .280*** 163
2-3 years .039 .018 101 .067* 255%** 115
3-4 years -.009 .095 .092 .069 27 2%** A61
4-5 years -.067 .058 .081 .061 .195%** 210
5 or more years -.051 -.083 -.104 .005 295* .235***
Observations 11,046 11,054 9,725 24,923 24,975 21,760
Individuals 2,156 2,156 2,133 3,902 3,902 3,865

Notes: Linear fixed-effects estimator. Other contariables include 5-year-age-cohorts, dummieshiarsehold head and spouse, years of schoolingehold size, number of young (0-14
years) and old (15-30 years) children in the hoolsgldummies for marital status, log per-capitadediold income, log of own earnings, log per-cataonal income, house ownership, 14
regional dummies, 10 year dummies, 10 occupatidnl&nindustry dummies. ***/**/* indicate a parametestimate is significant at the 1%/5%/10% levedtd KLIPS 1998-2008; job

satisfaction only 2000-2008.
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